COMPANY
BENEFITS SUMMARY PLAN
Rates as of EFFECTIVE DATE

	BENEFIT
	BRIEF DESCRIPTION
	COST
	ELIGIBILITY
	WAITING PERIOD

	Health Insurance
Health Plan Name
	$250 inpatient co-pay
$15 outpatient co-pay 
$15/$25 co-pay for office visits
$100 co-pay for ER visits
$10/$30/$50 co-pay for prescriptions
	Individual: $27.15/pay period
Family: $73.31/pay period
	Regular full-time employees 

	None

	Dental Insurance
Dental Plan Name

	100% Diagnostic
100% Preventative
80% Basic Restorative
50% Major restorative
	Individual: $3.81/pay period
Family: $11.72/pay period

	Regular full-time employees 

















	90 days

	Vision Insurance
Vision Plan Name
	100% Exam every 12 months
100% Lenses every 12 months 
Frames up to $130.00 every 24 months 
Contact lens care up to $130.00 every 24 months
	Individual: $2.17/pay period
Family: $4.67/pay period
	Regular full-time Employees








	90 days

	Group Term Life Insurance
GTL Carrier
	Up to 3x annual base salary
	None

	Regular full-time employees 
	90 days

	Long-Term Disability Insurance
LTD Carrier
	Provides 60% of base monthly salary/wages subject to a maximum limit.
	None

	Regular full-time employees 
	90 days

	Short-Term Disability Insurance
	
	
	
	

	401(k) Retirement Plan
Principal
	Employees can elect to have a percentage of their pay deducted on a pre-tax basis
	Employee elects percentage of contribution up to 15%
Company match of up to 6% of base salary after 1 year of employment
	All regular employees

	90 days

	Flexible Spending Account (FSA)
FSA Plan Name
	Employees can elect to fund certain healthcare and dependent care expenses on a pre-tax basis
	Employee paid
Medical Care - Up to a maximum of $2,000.00 per year
Dependent Care – up to a maximum of $5,000 per year
	All regular full-time employees

	None

	Vacation
	1 week carryover allowed
Accrued based on years of service
	Yr 1-3:
	10 days

	Yr 4-7:
	15 days

	Yr 8-19:
	20 days

	Yr 20+:
	25 days



	None
	Regular employees scheduled to work 20 or more hours per week
Part time employees are prorated
	None

	
Emergency Leave OR Personal Days
	6 days per calendar year for the following:
- Personal illness
- Illness of a family member if employee is needed for their care
- Medical or dental appointment for employee or dependents
- Household or personal emergency
	None
	Regular employees scheduled to work 20 or more hours per week
Part time employees are prorated
	90 days

	Extended Illness Bank
	Employees may keep up to 65 unused emergency leave days for use during an extended illness
In addition, the Bank will grant employees extra days based on years of service
	None
	Regular employees scheduled to work 20 or more hours per week
Part time employees are prorated
	90 days

	Holidays

	11 per year as follows:
- New Year’s Day
- MLK Day 
- Presidents Day 
- Memorial Day
- Independence Day
- Labor Day
- Columbus Day
- Veterans Day
- Thanksgiving Day 
- Christmas Day
- 1 Floating Holiday
	None
	Regular employees 
Part time employees are prorated
	None

	Banking Services
	1 free checking account
1 free savings account
Normal fees waived for money orders and bank checks  
Reduced fee for travelers checks  
	Subject to specific service
	All regular employees

	None

	Employee Assistance Plan
	
	
	
	

	Educational Assistance
	Reimbursable expenses include the basic cost of the course, associated registration fees up to $2,000 per year per employee
	None
	Regular full and part-time employees scheduled to work 20 or more hours per week
	90 days



All benefits outlined in this summary are subject to change.  The intended purpose of this summary is to provide a condensed version of the Plan Documents and/or policies that are included in COMPANY’S benefit package and Employee Handbook.  This summary does in no way imply a guarantee to pay nor is COMPANY liable for any plan/policy stipulations not outlined or otherwise not mentioned in this document. The COMPANY reserves the right to modify, revoke, suspend, terminate, or change any or all such plans, policies or procedures, in whole or in part, at any time, with notice whenever possible. Specific information regarding any benefit plan can be found in the applicable summary plan description (SPD), plan document or insurance policy contained in the Human Resource office. In the event of a conflict or perceived conflict between the specific provisions of a plan and any interpretation of information contained in this summary or the Employee Handbook, the specific provisions of the plan shall apply.  The language used in this summary is not intended to create, nor is it construed to constitute a contract between the COMPANY and any one or all of its employees.
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